NON-EXECUTIVE UNIONS / ASSOCIATIONS
IN BSNL

13-02-2012

Join the One Day General Strike on 28.02.2012

Dear Comrades,

All the eleven Central Trade Union Organisations of our country, viz.,, BMS, INTUC,
AITUC, HMS, CITU, AIUTUC, AICCTU, UTUC, TUCC, LPF and SEWA have given call for a one
day General Strike on 28.02.2012. For the first time after Independence, all the Central
Trade Unions have unitedly given call for a General Strike. The policies of Liberalisation,
Globalisation and Privatisation, being persued by the government, are anti-people and anti-
worker. The measures taken by the government, which emanate from these policies, attack
the mass of the workers. BSNL employees are not exempted from these attacks.

Spiralling price-rise, unbridled disinvestment in the Public Sector Undertakings, Violation of
the Labour Laws, Contractorisation of permanent works, denial of a decent wage to the
contract workers, denial of bonus, attack on pension, denial of trade union rights, etc., are
the important issues on which the strike is taking place. These issues equally affect the
BSNL employees also. Hence, we call upon the entire BSNL employees to join the strike. Let
the strike become a historic success in BSNL.

Charter of Demands

(1) Concrete measures to contain price rise.

(2) Concrete measures for linkage of employment protection with the concession /
incentive package offered to the entrepreneurs.

(3) Strict enforcement of all basic labour laws without any exception or exemption
and stringent punitive measures for violation of labour laws.

(4) Universal Social Security cover for the unorganized sector workers without any
restriction and creation of a National Social Security Fund with adequate
resources in line with the recommendation of NCEUS and Parliamentary Standing
Committee on Labour.

(5) Stoppage of disinvestment in central and state profit making PSUs.

(6) No Contractorisation of work of permanent/perennial nature and payment of
wages and benefits to the contract workers at the same rate as available to the
regular workers of the industry/establishment.



(7) Amendment of Minimum Wages Act to ensure universal coverage irrespective of
the schedules and fixation of statutory minimum wage at not less than
Rs.10,000/-.

(8) Remove all ceilings on payment and eligibility of Bonus, Provident Fund, Increase
the quantum of gratuity.

(9) Assured Pension for all.

(10) Compulsory registration of trade unions within a period of 45 days and
immediate ratification of the ILO Conventions nos. 87 and 98.

(11) Financial support to BSNL, by the government.
(12) No disinvestment / privatisation of BSNL.
(13) No VRS/retrenchment in BSNL.
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